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ELFR AGMT 2026-2027

PREAMBLE

This Agreement is entered into by East Lake Tarpon Special Fire Control District hereinafter
referred to as the “Employer” and Local 1158 of the International Association of

Firefighters, AFL-CIO, hereinafter referred to as the “Union”, for the purpose of promoting
harmonious relations between the Employer and the Union, to establish an orderly and peaceful
procedure to settle differences which might arise, and to set forth the basic and full agreement
between the parties concerning wages, rates of pay, and all other terms and conditions of

employment.
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ARTICLE 1
RECOGNITION

Section 1: The Employer recognizes the Union as the exclusive bargaining representative in
accordance with Chapter 447, Florida Statutes, as amended, effective January 1, 1975, for
the following agreed upon bargaining unit:

INCLUDED: Line Employees (Lieutenants Paramedic/EMT and below)
EXCLUDED: Staff Employees (Division Chief and above)

Section 2: Should the Employer establish new job classifications that are to be in the bargaining
unit, the Employer, not less than 30 calendar days prior to staffing such classifications, will
provide notice to the Union of the establishment of such classifications, and, if requested,
bargain with the Union concerning wage rates and hours of employment of such

classifications.
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ARTICLE 2
REPRESENTATIVES OF PARTIES

Section 1: The Employer agrees that during the term of this Agreement, it will deal only with
the authorized representatives of the Union in matters requiring mutual consent or other
official action called for by this Agreement. The Union agrees to notify the Employer of
the name of such authorized representatives as of the execution of this Agreement and
replacement thereof during the term of this contract. For the purpose of negotiations, the
Union shall furnish the name and documentation of the authorized business agent to the
Employer.

Section 2: Employees shall be permitted to communicate with the elected officials of the East
Lake Tarpon Special Fire Control District Board of Commissioners. They shall not be
restricted in addressing the Board during Board meetings or in any other manner whether
in public or in private. Both sides agree that labor negotiations are regulated and specified
according to Florida Statutes and the ability to communicate with board members shall not
be used in place of such negotiations.

The parties agree that nothing contained in this section shall circumvent the terms
and conditions contained in Article 4 of this Agreement.
If communication is in written or electronic form, all Board Members shall be

copied on the correspondence.
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ARTICLE 3
MANAGEMENT RIGHTS

Except as expressly limited by any specific provision of this Agreement the Employer
reserves and retains exclusively all of its normal and inherent rights with respect to the
management of its operations, whether exercised or not, and from time-to-time
redetermine the number, location and types of its various operations, functions and
services, including but not limited:

To discontinue any operation, function or service, in whole or in part; to transfer its
operations, functions or services, from or to, either in whole or in part, any of its
departments or other divisions;

To select and direct employees in accordance with requirements determined by the
Employer;

To create, modify or discontinue jobs; to establish and change working rules and
regulations;

To alter, vary or discontinue past practices; to create new job classifications;

To establish and change work schedules and assignments;

To transfer and/or promote employees;

To layoff, furlough, demote, or otherwise relieve employees from work for lack of work,
lack of funds, or any other legitimate reason;

To suspend, discharge, demote, or otherwise discipline employees for just cause;

To subcontract; and otherwise, to take any and all such measures as the Employer may
determine to be necessary for the orderly and efficient operation of its various

operations, functions and services.
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Section 2: If in the sole discretion of the Employer it is determined that civil emergency
conditions exist, including but not limited to riots, civil disorders, hurricane conditions,
similar catastrophes or disorders, or public employee strikes, the provisions of this
Agreement may be suspended by the Employer during the time of such declared
emergency, provided that wage rates, overtime, and other monetary benefits shall not be
suspended. The time limits for any grievances arising during the declared emergency shall
not begin until the conclusion of the declaration, and any grievances which are in process
shall have the time limits tolled for the duration of the emergency. The time for such tolling
or extension shall be the time from the declaration of the emergency until the time the
Union is notified of the conclusion of the emergency.

Section 3: It is understood by the parties that every incidental duty with respect to the operations
enumerated in position descriptions are not always specifically described and employees,
at the discretion of the Employer, may be required to perform duties not within their
position descriptions.

Section 4: The above rights of the Employer are not all-inclusive but indicate the type of matters

or rights, which belong to or are inherent to the Employer.
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ARTICLE 4
GRIEVANCE PROCEDURE

Section 1: A grievance is defined as a complaint arising out of an alleged violation concerning
wages, rates of pay and other items and conditions of employment covered by this
Agreement. Employees serving their initial probationary period shall have access to the
grievance procedure, except new employees shall have no right to challenge their discharge
during their probationary period prior to completing one (1) year of employment with the
District. In matters regarding discipline, discharge or evaluation, probationary employees,
prior to completing their one (1) year of employment with the District shall only have the
right to file a grievance to the Step 3 level. In all other matters involving equal application
of the contract provisions, probationary employees shall have full access to the grievance
procedure.

Throughout this article a day shall be defined as a business day when the District’s
administrative office is open, except as noted in step 4.

Section 2: An employee, group of employees, or the Union covered under this Agreement
shall present the grievance within ten (10) days of the day on which the complaint arose in
the following manner:

The written grievance should set forth the following:

1. A statement of the grievance and the facts upon which it is based.

2. The alleged violations of terms of the Agreement.

3. The remedy or adjustment requested.

4. The signature(s) of the complainant(s).
Should the grievance be by a group, then one member may act as spokesperson,
Should the Grievance be a Union grievance then it shall be presented directly to the Chief
at the Step 2 level.
Nothing in this procedure for Step 1 or any further step shall preclude an employee(s)
from presenting their own grievance without Union representation, as provided for in
Florida Statutes (Chapter 447). The Employer, however, shall inform the Union of any

grievance pursued by employees without Union representation, and the Union shall have
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the right but not the obligation to attend and observe any meetings held during the

grievance process.

Step 1:
Firefighter Paramedic/EMT shall within ten (10) days of occurrence of the complaint,

discuss the complaint with a Lieutenant Paramedic/EMT on duty with or without the presence of
a steward. The Lieutenant Paramedic/EMT shall attempt to resolve the complaint and shall indicate
in writing on a District memo the date and result of the discussion. This initial complaint shall be
reduced to writing on the proper grievance form if not resolved either during or within ten (10)
days after the meeting with the Lieutenant Paramedic/EMT.

If a Lieutenant Paramedic/EMT is the grievant they shall arrange to meet within ten (10)
days of the occurrence meet with a Division Chief and attempt to resolve the complaint and indicate
in writing in a District memo the date and result of the discussion prior to the formal written
grievance in Step 2. The time limit of ten (10) days to proceed to Step 2 shall not begin until the

Lieutenant Paramedic/EMT has met with a Division Chief.

Step 2:
If the Firefighter Paramedic/EMT complaint is not resolved within ten (10) days as

provided in Step 1, The Firefighter Paramedic/EMT, and/or the Union shall appeal the grievance
in writing on the proper grievance form with the attached response from the Lieutenant
Paramedic/EMT to the Division Chief or designee to which the Firefighter Paramedic/EMT 1is
assigned within ten (10) days.

The Division Chief shall arrange to meet the grievant to discuss the grievance with the
union representative and grievant(s) and give an answer in writing, on the proper grievance form
within ten (10) days of receiving the written complaint by the grievant(s).

If the Lieutenant Paramedic/EMT’s complaint is not resolved within ten (10) days from the
meeting between the Lieutenant Paramedic/EMT and the Division Chief, the Lieutenant
Paramedic/EMT and/or the Union shall appeal the grievance in writing on the proper grievance

form with the attached response from the Division Chief in Step 2.

Step 3:
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If the complaint is not resolved in Step 2, the grievant(s) and/or the Union may appeal the

grievance in writing on the proper grievance form to the Fire Chief within ten (10) days after having
received the written answer from the Division Chief. The Fire Chief shall arrange to_meet with the
grievant(s) and/or the Union within ten (10) days of receiving the grievance. The Fire Chief shall

give an answer within ten (10) days after meeting with the grievant(s).

The Union and the grievant shall be notified and permitted to speak at any meeting called
by the parties to resolve the grievance. At any such meeting the Union may designate a
spokesperson, whose name shall be included on the agenda with authority to address the Board
during public comment. Should the grievance be by the grievant only, he/she shall be permitted
to address the Board; however, the Union shall still be notified and permitted to speak on matters

affecting the contract language.

Step 4

If the grievance is not resolved as provided in Step 3, the employee(s) and/or the Union
shall, within thirty (30) calendar days of receipt of the Step 3 written response, notify the District
of the intent to proceed to arbitration and may request a list of seven (7) arbitrators to be provided
by the Federal Mediation and Conciliation Services from which, by mutual selection or striking, an
Arbitrator shall be selected by the parties. Should striking be used, then a flip of the coin shall
determine which party shall proceed with striking their first choice. The Arbitrator’s decision shall
be final and binding as provided by law. The Arbitrator’s decision shall be given after having
received the arbitration briefs from the Employer and the Union. The Arbitrator may not substitute

his/her judgment for that of the District, nor add to, delete from or alter this Agreement.

GRIEVANCE FLOW CHART
Step 1 Grounds for Complaint and discussion with:
Lieutenant Paramedic/EMT/ Division Chief 10 Days
Step 2 Division Chief Written 10 Days
Step 3 Fire Chief Written 10 Days
Step 4 Arbitration Within 30 Days, notify

of intent to Arbitrate
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Section 3: An employee having a complaint shall be able to take up the matter with the Union

Official during working hours, as long as it does not interfere with normal operations of the
Employer.

Section 4: The time limits established in this Article may be extended by mutual consent of
the parties; such agreement shall be reduced to writing and included in the documentation
of the grievance.

Section 5: Time spent by Union officials and/or grievant(s) on their duty days in discussing
and processing grievances, as provided in this Article, shall not result in a loss of earnings
or benefits. Such time shall be scheduled to not conflict with Employer activities or create
hardship for the Employer.

Section 6: The costs of the Arbitrator shall be borne equally by the parties, except that each
party shall bear the costs of its attorneys and the cost of any transcripts desired by that party.

Section 7: An employee may elect to proceed under the Administrative Hearing Procedure
Act, as set forth in Florida Statutes Chapter 120 or under Article 4 of this Agreement but
not both. The employee shall choose, in writing at Step 4, which procedure they will
pursue.

Section 8: Grievance arising out of discharge, demotion or suspension shall commence within
ten (10) days of the action giving rise to the grievance and shall commence in Step 2 of the
grievance procedure unless the employee elects to use the Administrative Hearing
Procedure Act.

Section 9: For purpose of computing time limits herein, all grievances filed at Step 1 and/or
Step 2 must be filed with the Lieutenant Paramedic/EMT or the Division Chief of the shift
to which the aggrieved employee(s) is/are assigned, and a day shall be considered to end at
11:59 p.m.

Submissions or responses shall be marked to indicate receipt and the date. For the
purposes of this Article, the receiving party for the Employer is the person or position
designated by the specific Step. For the Union and or grievant, the representative/official
is either the Grievant or the Union’s Vice-President. The appropriate grievance form

(found at the end of this article) shall be used for the Grievance Procedure
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Section 10:  All procedures and discipline shall conform to the guidelines of the Firefighters’
Bill of Rights in effect on the date the alleged violations occurred (Florida Statutes 112.80
to 112.84, see Article 23, Section 12). Once an investigation has been initiated by the
District, the employee and the Union shall be notified in writing, and the Employer must
give at least 48 hours’ notification to the employee and the Union of any meeting
concerning such discipline.

Section 11:  Nothing in this section shall be construed to prevent any employee from presenting,
at any time, their own grievance in person or by legal counsel to the Employer, and having
such grievances adjusted without the intervention of the bargaining agent if the adjustment
is not inconsistent with the terms of this Agreement, then in effect and if the bargaining
agent has been given reasonable opportunity to be present at any meeting called for the

resolution of such grievances.
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Grievance No.

East Lake Tarpon Special Fire Control District

Grievance Form Date
Modified 6/23/2026

Name of Grievant(s)

Date of Cause giving Rise to Grievance Location of Alleged Violation

Contract Article(s) and Section(s) of Alleged Violation

Description of Alleged Violation

(Attach additional Sheets if necessary)

Remedy Sought
Employee(s) signature (if Applicable) Union Representative Signature (If Applicable)
Step One File Date Step Two File Date Step Three File Date Fire Chief Signature
Grievance Resolved (Check Level One () Level Two () Level Three ()
One)
Grievance Appealed to Date of Notification for Date List Received - Date Arbitrator Selected - Grievance Appealed to
Arbitration Arbitration Arbitration
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ARTICLE §
NO STRIKE

Section 1: The Union and its members agree not to engage in a strike as defined in the Public
Employee Relations Act, work stoppage, or other similar forms of interference with the
operation of the Employer.

Section 2: Any employee who participates in or promotes a strike, work stoppage, or other similar
form of interference with the operation of the Employer shall be subject to disciplinary
action, up to and including discharge. The parties specifically incorporate herein the

provisions of Florida Statutes 447.505, 447.507 and 447.509.
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ARTICLE 6
UNION OFFICIALS

Section 1: An employee having a grievance shall have the right to take the matter up with the
Vice-President, or other Union Officer during working time, provided that neither the
employee nor the Union Official may leave their assigned Fire Station without prior
permission of the Division Chief, or above, and provided further, that the employee(s) and
the Union Official shall not interfere with the normal operations of the Employer.

Section 2: The Union Vice-President shall upon request be granted up to seventy-two (72) hours
of time off duty annually for the purpose of union business. Requests shall be submitted

to the Fire Chief's office at least seventy-two (72) hours in advance.

Page 13



ELFR AGMT 2026-2027

ARTICLE 7
CHECK OFF

Section 1: Employees covered by this Agreement may authorize payroll deductions for the
purpose of paying Union dues and uniform assessments. No other authorizations shall be
allowed including the payment of initiation fees, special assessments or fines.

Section 2: The Union will initially notify the Employer as to the amount of dues and uniform
assessments. Such notification will be certified to the Employer in writing signed by an
authorized Officer of the Union. Changes in Union membership dues will be similarly
certified to the Employer and shall be made at least one month in advance of the effective
date of such change.

Section 3: Dues shall be deducted bi-weekly, and the funds deducted shall be remitted to the
Treasurer of the Union bi-weekly. The Union will indemnify, defend and hold the
Employer harmless against any claim made and against any suits instituted against the

Employer on account of payroll deduction of Union dues.

Section 4. In the event an employee’s salary earnings within any pay period, after deductions for
withholding, pension, social security, health and/or other standard deductions, are not
sufficient to cover dues, it will be the responsibility of the Union to collect its dues for that

pay period from the employee.
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ARTICLE 8
NO DISCRIMINATION

Section 1: The Employer and the Union specifically agree that the provisions of this Agreement
are equally applicable to all employees covered herein without regard to race, color,
religion, disability, sex, sexual orientation, national origin, membership or non-

membership in any labor organization, or age, as provided by law.
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Page intentionally left blank
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ARTICLE 10
VACATIONS

Section 1: Employees on a 56-hour, variable work week schedule shall accrue vacation as follows:

Years-----288 hours/year 11.077 hours/pay period
Years-----312 hours/year 12 hours/pay period
8-11 Years-----336 hours/year 12.923 hours/pay period
12-15 Years-----360 hours/year 13.846 hours/pay period
16+ Years-----384 hours/year 14.769 hours/pay period

Section 2: Scheduling Vacations

A.

During the period from August 1 to September 15, vacations will be selected by the
employees of each shift on the basis of seniority. The initial selection may be one
full or partial shift or consecutive full shifts. After the first round of the vacation
selection has completed, the list will again be circulated by seniority for the
scheduling of additional days. This process shall be repeated until all selections
have been made or passed. This shall be the primary selection process.

All vacation days may be selected during the selection process; however, if an
employee exercises their option to pass on scheduling their days, the employee may
utilize the vacation request process thereafter. Permission for time off utilizing the
request process shall not be arbitrarily withheld.

After the completion of the selection process, should an employee elect to cancel a
previously selected day or days, the employee may elect to give their bid selection
to another employee on the same shift or return the bid day(s) to the general pool

for selection on a “first come, first served” basis.
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D. A Division Chief or designee is required to approve the Vacation Leave Request
submittal.

E. Division Chiefs are not included in the Vacation Bid Process.

F. Bargaining unit members will have one selection available for each shift during the

initial Vacation Bid process, and if not used by a bargaining unit member the
selection shall remain open. A selection cannot be closed by a non-bargaining unit
member selecting those days or by the assignment of employee to restricted duty or
other recognized leaves.

G. Effective October 1, 2024, or when the Employer and the Union have qualified
employees for acting time, bargaining unit members will have two selections
available for each forty-eight (48)-hour shift during the initial Vacation Bid
Process, and if not selected by a bargaining unit member the selection shall remain
open.

H. No employee shall bid more than five (5) consecutive shifts in 1 bidding cycle.

Section 3: Employees becoming sick or having a death in the family (as defined in Article 20
Section 2) while on vacation may use sick time or funeral leave for the period of illness or
death provided the employee calls the Employer to notify such change of time in advance
of such leave. This period of time shall be credited back to the employee’s vacation.
Verification of sick or emergency leave will be completed as addressed in Articles 12 and
20 respectively.

Section 4: Any employee who is separated from service shall be compensated by check for all
unused vacation time accumulated at the regular rate of pay at the time of the separation.
Provided, however, that in the event an employee voluntarily leaves service, they shall not
receive unused vacation pay if they give less than fourteen (14) calendar days’ notice of
their intention to terminate their employment.

Section 5: Employees shall accrue vacation time from their starting date of employment.
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Section 6:

All employees shall accrue vacation time bi-weekly at a rate equal to the number
of years employed as described in Article 10, Section 1. Such accrual shall be
credited by having the total accrual to that date posted weekly at each fire station.
Employees shall be eligible to use vacation time, after they have completed one
thousand four hundred and forty (1440) actual hours worked, through the vacation
request process.

New employees shall accrue vacation time and have it credited to them for their
use, after the completion of the one thousand four hundred and forty (1440) actual
hours worked.

Vacation time may be utilized in increments of one half (1/2) hour or more.

Section 7: Vacation Leave

A.

Every regular employee who is compensated on a salaried or hourly rate basis shall
be entitled to annual vacation leave with pay at their regular salary or hourly rate in
accordance with the provisions of this Agreement.

Vacation year shall be measured from October 1% to September 30" of each fiscal
year, and except as hereinafter provided, the vacation time shall be deemed to have

been earned in the previous year.

Section 8: Vacation Carry Over Every regular employee is allowed to carry over unused

vacation as follows:

A.

Each employee shall take a minimum of one hundred forty-four (144) hours
vacation leave per year after the year of hire.

All hours in excess of two hundred eighty-eight (288) hours shall be deducted from
that individual’s vacation leave account at the end of the fiscal year (September
30™). The Fire Chief may allow an employee to exceed two hundred eighty-eight
(288) hours on an individual basis, but such extension shall be for a defined period

of time not to exceed six (6) months. The intent of this paragraph is that an
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employee may accumulate more vacation time during the fiscal year but must use
the time prior to September 30™ of each year or lose the amount of time which

exceeds two hundred eighty-eight (288) hours.

C. An employee may make a written request to the Fire Chief on or before September
15th to receive regular pay for unused vacation hours up to one hundred twenty

(120) hours annually.
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ARTICLE 11
WAGES

Section 1: It is the intent of the Union to negotiate, in good faith, for bargaining unit members’

salaries. Negotiated wages for all members of the bargaining unit shall be shown on appendices
of this contract, as indicated.
A. For FY 2026-2027 there will be an eight (8%) General Wage Increase.
Wages shall be as shown in Appendix 1 . Step increases shall continue as
provided for in this Agreement.

Section 2: Step Increases

A. Step increases shall be given on an employee's anniversary date of hire until the
employee attains Step 12.

B. Should an employee change classification, (i.e., promote) the employee shall be
placed in the same step in the corresponding pay scale as they occupied with their
current pay scale. In addition, they will retain their existing anniversary date.

(Example: a step 3 FF/PM promotes to Driver/Paramedic they would be
placed at step 3 in the D/P pay scale).

Section 3: Certification Pays

A. Employees with the following Certifications shall receive additional compensation
as described hereafter:

State Certified Fire Inspector $600.00 annual incentive = $600
/ 2912 hours (annual avg.
firefighter hours) = $0.21 impact
on overtime rate
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*State Fire Officer 1 Certificate

*State Fire Officer II Certificate

*State Fire Officer 111 Certificate

$600.00 annual incentive = $600
/ 2912 hours (annual avg.
firefighter hours) = $0.21 impact
on overtime rate or:

$900.00 annual incentive = $900
/ 2912 hours (annual avg.
firefighter hours) = $0.31 impact
on overtime rate or:

$1200.00 annual incentive =
$1200 /2912 hours (annual avg.
firefighter hours) = $0.41 impact
on overtime rate

* may only receive compensation for one State Fire Officer certification

State Fire Instructor Certificate (one per employee)

National Registered EMT

National Registered Paramedic

State Pump Operator Certificate

Wet Team Certification

Peer Fitness Counselor
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$300.00 annual incentive = $300
/2912 hours (annual avg.
firefighter hours) = $0.10 impact
on overtime rate

$100.00 annual incentive = $100
/2912 hours (annual avg.
firefighter hours) = $0.03 impact
on overtime rate

$200.00 annual incentive = $200
/2912 hours (annual avg.
firefighter hours) = $0.07 impact
on overtime rate

$600.00 annual incentive = $600
/2912 hours (annual avg.
firefighter hours) = $0.21 impact
on overtime rate

$600.00 annual incentive = $600
/ 2912 hours (annual avg.
firefighter hours) = $0.21 impact
on overtime rate

$600.00 annual incentive = $600
/ 2912 hours (annual avg.
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firefighter hours) = $0.21 impact
on overtime rate

Physical Fitness Award (80% to 84.9%) $250.00 annual incentive = $250 /
2912 hours (annual avg.
firefighter hours) = $0.09 impact
on overtime rate

(>85%) $500.00 annual incentive = $500

/ 2912 hours (annual avg.
firefighter hours) = $0.17 impact
on overtime rate

NOTE: An employee must attain 80% or greater on their annual fitness evaluation per SOP

306. Testing for certification pay will occur once a year.

B. All Certification pay may be prorated by quarter for the current year when an
employee completes the certification. All Certification payments shall be paid during the
last pay period prior to September 30 of each year.

Section 4: The Employer will provide the employees with a wellness program that is determined
by the Employer.

Section 5: The Employer shall match the Florida State Educational incentive program for an A.S.
/A.A. and/or B. S. /B.A. degree as defined by the State of Florida. Should the State of
Florida cease providing the District with funding to implement this program, all payments

will automatically cease.
Section 6: The Employer shall continue the current Longevity Award program as referenced in
Employer’s SOPs revised November 2000. This Longevity Award shall be distributed

during the first pay period in November.

Section 7: Employer agrees to participate in any applicable IRS Code Section 125 programs.
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Section 8: The Pay period will be a two-week period from 0730 Monday to 0730 on the second
Monday following. Payroll funds will be transferred via direct deposit and will be

available in employees’ accounts on the corresponding Friday morning.
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Appendix 1: FY 26/27-8% 2912 Annual Hours

Step FF/EMT FF/P
Annual Step % Hourly Annual Step % Hourly

1 $64,814.47 5.0000% $22.2577 $71,296.87 5.0000% $24.4838
2 $68,055.19 5.0000% $23.3706 $74,861.72 5.0000% $25.7080
3 $71,457.95 4.0000% $24.3054 $78,604.80 4.0000% $26.9934
4 $74,316.27 4.0000% $25.2776 $81,748.99 4.0000% $28.0731
5 $77,288.92 4.0000% $26.2887 $85,018.95 4.0000% $29.1961
6 $80,380.48 4.0000% $27.3403 $88,419.71 4.0000% $30.3639
7 $83,595.70 3.0000% $28.1605 $91,956.50 3.0000% $31.5785
8 $86,103.57 3.0000% $29.0053 $94,715.20 3.0000% $32.5258
9 $88,686.67 3.0000% $29.8755 $97,556.65 3.0000% $33.5016
10 $91,347.27 3.0000% $30.7717 $100,483.35 3.0000% $34.5066
11 $94,087.69 3.0000% $31.6949 $103,497.85 3.0000% $35.5418

Step D/EMT D/P
1 $67,731.27 $23.2594 $74,505.07 $25.5855
2 $71,117.84 5.0000% $24.4223 $78,230.33 5.0000% $26.8648
3 $74,673.73 5.0000% $25.6435 $82,141.84 5.0000% $28.2081
4 $77,660.68 4.0000% $26.6692 $85,427.52 4.0000% $29.3364
5 $80,767.11 4.0000% $27.7360 $88,844.62 4.0000% $30.5098
6 $83,997.79 4.0000% $28.8454 $92,398.40 4.0000% $31.7302
7 $87,357.70 4.0000% $29.9992 $96,094.34 4.0000% $32.9994
8 $89,978.43 3.0000% $30.8992 $98,977.17 3.0000% $33.9894
9 $92,677.79 3.0000% $31.8262 $101,946.49 3.0000% $35.0091
10 $95,458.12 3.0000% $32.7809 $105,004.88 3.0000% $36.0594
11 $98,321.86 3.0000% $33.7644 $108,155.03 3.0000% $37.1411
12 $101,271.52 3.0000% $34.7773 $111,399.68 3.0000% $38.2554

Step LT/EMT LT/P
1 $79,236.01 $27.2102 $84,552.72 $29.0360
2 $82,405.44 4.0000% $28.2986 $87,934.83 4.0000% $30.1974
3 $85,701.67 4.0000% $29.4305 $91,452.23 4.0000% $31.4053
4 $89,129.75 4.0000% $30.6077 $95,110.31 4.0000% $32.6615
5 $92,694.94 4.0000% $31.8321 $98,914.73 4.0000% $33.9680
6 $95,475.78 3.0000% $32.7870 $101,882.17 3.0000% $34.9870
7 $98,340.06 3.0000% $33.7706 $104,938.63 3.0000% $36.0366
8 $101,290.26 3.0000% $34.7837 $108,086.79 3.0000% $37.1177
9 $104,328.97 3.0000% $35.8273 $111,329.40 3.0000% $38.2312
10 $107,458.84 3.0000% $36.9021 $114,669.28 3.0000% $39.3782
11 $110,682.60 3.0000% $38.0091 $118,109.36 3.0000% $40.5595
12 $114,003.08 3.0000% $39.1494 $121,652.64 3.0000% $41.7763
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ARTICLE 12
EMPLOYEE PRACTICES

Section 1: Pay Plan

A. Placement in the Pay Plan
1. New Firefighter/Paramedics and new Firefighter/EMTs shall be placed in the pay
plan at step 1 and in the classification in which they were hired.

2. All employees as a result of promotion shall be placed in the same step in the new
classification as the step he or she is in, in their current position. They shall
maintain their current anniversary date for step advancement purposes.

B. Acting Time

1. When an employee is assigned in an Acting capacity to a higher position, the
employee shall be paid an additional wage above the employee’s regular shift rate
of pay for all hours actually worked in the acting position. Acting pay shall be
paid as wages during the pay period the employee actually. worked.

a. A Firefighter Paramedic/EMT acting as a Driver Engineer Paramedic/EMT
will be paid 7.5% above their regular shift rate of pay.

b. A Firefighter PM/EMT or Driver Engineer PM/EMT acting as a Lieutenant
Paramedic/EMT shall be paid seven and one half (7.5%) above their regular
shift rate of pay.

c. A Lieutenant Paramedic/EMT acting as a District Chief Paramedic/EMT shall
be paid ten (10%) above their regular shift rate of pay.

2. Employees shall be selected for Acting time based on qualifications unless
paragraph 3 below applies. The employee with the greatest seniority in the station
in which the Acting time exists shall be given preference. The least senior
qualified employee shall fill the position if declined by senior qualified
employees. Should more than one employee have the same seniority, time in
grade shall prevail. The Employer may move employees from one station to

another (on the shift in which the Acting time exists) to maintain staffing levels
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or when a qualified employee is unavailable in the station needing the Acting
position. Changes may be made by the Division Chief as needed.

3. Any acting position that is expected to extend to thirty (30) calendar days or more
(excluding regularly scheduled vacations) shall be offered to the highest rated
employee on the applicable promotional list. Should that employee decline the
position then it shall be offered to the second highest rated and so on. If there is
no current promotional list it shall be offered to the most senior qualified
employee, then the next senior and so on. Should no employee agree to accept
the position, then the least senior qualified employee shall be assigned to the
acting position. "Qualified Employee" is defined for this article as meeting acting
qualifications for the position as defined in District SOP. This acting position
shall be considered a protected assignment. The employee serving in the protected
acting position shall retain that assignment and shall be given preference over
senior acting employees identified in Section B.2 when scheduling or filling shifts
for that position. Such assignments shall not cause any previously scheduled

vacation time for the employee filling an acting position to be altered.
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Section 2: Promotional Exams

This section applies to promotions to all positions of Line Employees.

A.

Promotional examinations may be held by an outside agency or may consist of an

examining board made up of Fire Officers from other departments. If an examining

Board is used it shall consist of officers selected with input from the Union Vice-

President. However, the Fire Chief will make the final decision as to the make-up of

the Board. In the event of a vacancy in a promotional position, the Fire Chief or

designee will contact an agency within thirty (30) calendar days or form a Board

within sixty (60) calendar days. Examinations will be held on the date and time agreed

to by the agency and the Fire Chief, but not to exceed one hundred twenty (120)

calendar days after the vacancy, if possible.

Each announcement of a promotional examination shall state:

1. The title of the class.

2. The nature of the work to be performed.

3. The minimal qualifications which may be required for admission to the
examination.

4. The general scope of the test to be used.

Eligibility

Eligibility for promotional examinations may be restricted to employees in

designated lower classes. Such employees shall be required to have completed their

probationary period in at least one of the lower classes designated and have been

certified to regular status in said lower class and/or to have had such length of

experience in the lower class or classes as may in the judgment of the Fire Chief be

deemed appropriate for the particular examination.

An eligibility list shall be maintained indicating those eligible to take the

examination. The list may contain all of the candidates which have completed the

educational requirements and also completed the length of service requirement or

who will complete the length of service requirement during the term of the

promotional list.
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D. Disqualification of Applicants

The Fire Chief may reject the application of any person for admission to any

examination or refuse to examine any applicant or to certify the name of an eligible

candidate for appointment if:

1.

The applicant fails to meet the established qualification requirements for the
position; or

The application was not filed on or before the closing date for receipt of
applications specified in the public announcement; or

The applicant has made a false statement as to any material fact or has practiced
or attempted to practice deception or fraud in the application or in securing
eligibility or appointment. This provision shall be interpreted to include the use
of any other than the applicant’s legal name in making application; or

The applicant has been found or pled guilty or ‘no contest’ to a crime punishable
as a felony or misdemeanor involving dishonesty while employed at East Lake
Tarpon Special Fire Control District.

Any person who, by the order of the Fire Chief, is denied permission to complete
any examination, or whose eligibility is canceled under the provision of this
section, may make a written appeal to the Board of Commissioners for a final

decision.

E. Scope and Character of Examination

1.

Provisions applying to promotional exams:

a. All examinations shall be competitive.

b. All examinations shall be of such character as to fairly determine the
qualifications, fitness and ability of applicants to perform the duties of the
position to which the appointment is to be made.

c. Examinations may be assembled or unassembled and may be written, oral,
physical or performance, or a combination of these types. They shall take into
consideration such factors including (experience, education, aptitude,

capacity, knowledge, character, physical fitness and other qualifications), as

Page 29



ELFR AGMT 2026-2027

determined by the Fire Chief, and may include inquiry into moral character,
or any other pertinent information of the applicant.

d. No test or question in any examination shall be so framed as to call for or lead
to disclosure of any information concerning any political or religious

affiliations, preferences or opinions.

2. Any promotional examination may include any combination of the factors listed

in subsection (1) above.
Longevity credit will be granted to the candidate prior to the computation of the
final test grade. One half (1/2) point credit will be added to each full year of

District-service up to a maximum of five (5) points.

F. Rating Examinations

1.

The earned credit rating of each candidate shall be determined by the weighted
average of earned credit ratings, according to the weights established and
published or announced by the Fire Chief or designee, before the examination.
When providing credit ratings for promotional candidates for Driver Engineer or
Lieutenant Paramedic/EMT, the following will apply; one half (%) credit will be
provided to a candidate for each full year of Acting Driver Engineer or Acting
Lieutenant Paramedic/EMT respectively up to a maximum of five (5) points. To
be eligible for this credit, the employee must have actually acted as a Driver
Engineer or Lieutenant Paramedic/EMT during the one-year period prior to the
announcement of the examination. A full year shall be a one-year period (365
days) counting back from the date of the announcement of the examination. The
Fire Chief shall establish the minimum passing grade for any examination. When
properly authorized and published or announced before the examination, such
minimum passing grade shall be deemed to be included herein and made part

hereof.

. Where it is stated in the announcement that an applicant, to become eligible, must

attain a specified acceptable rating in any written or performance test, the
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remaining test(s) need not be given to any candidate who is found not to meet

such requirement, and if given, need not be rated.

3. Notification of Results
Each candidate shall be notified in writing of their name being placed on an
eligibility list or their failure to attain a place on the list. Any candidate may,
within fifteen (15) calendar days following the mailing date of notice of the
results, request permission to review their examination with the Fire Chief or
designee and will be given a reasonable opportunity to do so.
H. Appeals from Ratings
Any candidate may, within fifteen (15) calendar days from the date of initial review,
but in no event later than thirty (30) days after the posting of employment list resulting
from such test, notify the Fire Chief in writing that a suspected error exists. The Fire
Chief shall thereupon cause a review of such rating to be made. If upon review, errors
other than errors of judgment exist which affect the candidates’ rating are found, such
errors shall be corrected. In the event such review discloses errors affecting the rating

of other candidates, the ratings of the other candidates shall also be corrected.
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Section 3: Promotional Lists

A.

Promotion and original Appointment Lists - The names of all employees who may be
appointed and who shall have attained a passing grade on any promotional examination shall
be placed on the promotional list in the order of their final grade. The names of two or more
eligible employees having the same final grade shall be placed on the list by arranging the
names by employee personnel number from lowest number (higher seniority) to highest
number (lower seniority). The Fire Chief shall publish a list of candidates no later than 30
days after the final date of testing. The test scores shall be time stamped, initialed and posted
by the Fire Chief.

Those employees who have not completed all requirements either course/certification work
or the required length of service but are anticipated to do so within a short time after the
examination (up to one (1) year), and who have successfully completed the examination
process, shall also be placed on the list with a notation of their date of full eligibility.
However, they cannot be promoted until after they have completed all eligibility

requirements.
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Section 4: Appointments

A.

“Rule of Three:” Upon the vacancy of a position of which an active promotional list
exists, the Fire Chief shall select any one of the top three candidates listed on the
promotional list. Once a candidate is selected from the top three candidates, the next
name on the list will be added to the remaining two candidates and the three will
become the top three candidates to be chosen for the next appointment. This same
process will continuously repeat.

Any promotions shall raise the employees’ base pay as indicated in Section 1 of this
article.

Duration of Lists

All promotional eligible lists shall be established for a period of two (2) years from
the date the Employer publishes the list of scores.

Counseling of Passed Over Employees

Employer may counsel any employee who is passed over by another candidate on the

promotion list in a written format.

Page 33



ELFR AGMT 2026-2027

Section 5: Probationary Periods for New Hires and Promoted Emplovees

A.
B.
C.

The probationary period for all entry positions shall be for one (1) year from date of hire.
The promotional probationary period shall be six (6) months from the date of promotion.

Employees will have written appraisals completed by their immediate supervisor at ninety
(90) day intervals. The appraisal shall be forwarded to the Fire Chief for review and
signature.

Before or at the expiration of the probationary period of any entry or promotional employee,
the Fire Chief may, by presenting to the employee reasons for such action, in writing, dismiss
an employee serving an entry probationary period or in the case of a promoted employee, the
employee shall be returned to their former position. Any employee who has completed the
prescribed probationary period without having been dismissed or returned to their former

position shall be deemed to have attained regular status in their class position.
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Section 6: Seniority

A. Definition

Seniority is hereby defined as the length of continuous service in employment, with

Employer, except as applied to vacation preference, promotions, layoffs, and assignments.

B. How Measured

1.

In the event two or more employees have the same seniority computation date, the
employee whose first letter of their last name is closest to the letter “A” at the time of
hire shall have more seniority.

The seniority list on the date of this Agreement shall reflect names, job titles and seniority
computation dates of all employees.

The Employer will maintain a current seniority list at all times and will provide the Union
with copies of such a list in January of each year.

Emergency, provisional, seasonal and temporary employees shall not accumulate

seniority during any period of such employment.

C. Continuous Service

Continuous service shall mean employment with Employer without interruption or break;
except that the following shall not be considered as breaks in employment:

Leaves of absence or time off with compensation granted pursuant to this Agreement.
Layoffs for lack of work, lack of funds, abolition of positions, or because of material
changes in duties or organization, not exceeding one (1) year in length, followed by
reinstatement or by appointment from the re-employment list. The length of any such
layoff shall not be deducted from the length of continuous service in computing seniority.
Suspensions in accordance with the Agreement. The length of any such suspension shall
be deducted from the length of continuous service in computing seniority unless the
suspension is overturned.

Dismissals or suspensions subsequently withdrawn or modified by the Fire Chief or by
action of the Board of Commissioners in accordance with this Agreement. The length of
such separation shall not be deducted from the length of continuous service in computing

seniority.
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5. Resignations subsequently withdrawn with the approval of the Fire Chief within six (6)
months after acceptance, followed by reinstatement or appointment from the
reemployment list, provided that actual time of resignation shall be deducted from

continuous service in computing seniority.

D. Uses:
In addition, to the circumstances and conditions wherein by the provisions of this
Agreement, seniority has been determined to be the controlling factor. Seniority shall
also be given reasonable consideration in determining the order of layoff, the order
of the names on a reemployment list, and in promotions in accordance with the rules

governing those procedures.
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Section 7: Sick Leave

A. Members of the bargaining unit shall accrue sick leave in accordance with the following

schedule below:

Pay Period Hrs. Sick Leave per Pay Period Yearly Hrs.
80 4.62 hrs. 120
112 5.54 hrs. 144

B. Sick leave may be accumulated without limit for each pay period the employee actually
works, which shall be deemed to include actual work and periods when the employee is
using accumulated sick leave, workers’ compensation injury leave, holidays or vacation
with pay. Employees shall not accrue sick leave during any other period of time when
they are in a non-paid status.

C. All accumulated unused sick leave shall be credited to employee(s) recalled from a
layoff, appointed from a reemployment or returning from an approved leave of absence.

D. Inthe event an employee has been separated and paid for accumulated unused sick leave
as hereinafter provided or has been dismissed for cause and subsequently re-employed
by the Employer, then subsequent sick leave accumulations shall be calculated as a new
employee.

E. Under the provisions of this section, an employee may utilize their sick leave for
absences from duty on any of their regularly scheduled workdays for the number of
regular hours they would otherwise have been scheduled to work on that day had such

absence not occurred. Sick leave shall be utilized in two (2) hour increments.

F. Sick Leave may be used only for absences:

1. Due to personal illness or physical incapacity caused by factors over which the
employee has no reasonable immediate control; for example, medication
prescribed by a physician, which causes the employee to be unable to work;

2. Necessitated by exposure to contagious disease, in which the health of others
would be endangered by the employee’s attendance on duty;

3. Due to dental appointments, physical examinations, or other personal sickness

prevention measures, the scheduling of which at times other than during regular

Page 37



ELFR AGMT 2026-2027

working hours is impossible or unreasonable. The employee shall provide proof
of appointment attendance.

4. Due to illness of a member of the employee’s “Immediate Family” which requires
their personal care and attention. The term “Immediate Family” as used in this
paragraph includes any relative or domestic partner residing in the member’s
residence, spouse, father, mother, son, daughter, brother, sister, father-in-law,
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law,
stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister,
grandparents, grandson, granddaughter.

The term domestic partner as used in this Article means a person with whom
the employee has shared a primary residence continuously for at least the past six
(6) months and who is not related by blood; who is not legally married to another
person; and who has entered into a relationship with the employee which is the
functional equivalent of marriage (i.e. intimacy, fidelity, mutual support. joint
responsibility for each other’s welfare and the necessities of life).

5. Immediately after the birth or adoption of a child/children, an employee may
utilize (96 hours) per child born/adopted, up to a maximum of 144 hours. The
initial 96-144 hours will not be charged against the employee’s sick leave
account. Any additional sick leave requested by the employee associated with the
birth or adoption of a child/children must be in conformity with the requirements
of Article 12 Section 7 F. (5); all additional hours utilized will be deducted from
the employee’s personal sick leave account. This leave shall not be used as a
reason to require documentation or adoption paper/papers. These documents are

for the viewing of the Fire Chief and are not to be retained in District records.

G. An employee absent for one of the reasons mentioned above shall inform the
employee’s immediate supervisor prior to 6:30 a.m. on the day of absence.
H. Upon death from a service-connected cause, an employee’s survivor or estate shall

receive compensation for all of their accumulated unused sick leave. The rate of
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payment shall be based upon the present regular rate of annual salary of the employee
at the time of death.

I. The employee shall be required to submit evidence in the form of a medical certification

for the following reasons during the period for which sick leave occurred:

1. When absence of an employee necessitates usage of two (2) consecutive shifts or
more, or exceeds 144 hours of undocumented sick leave use in one (1) fiscal year,
the employee shall provide proof of appointment attendance from an attending
licensed practitioner for any additional absences or,

2. When the Employer can document a pattern of misuse, or an employee on sick
leave is engaged in activity that would normally be performed on duty or is
engaged in activity for pay by another employer.

(Continued abuse of sick leave can lead to disciplinary action.)

3. Employer maintains the right to have an employee medically evaluated by a
District physician when there is a reasonable concern as to the employee’s fitness
for duty.

J.  Whenever an employee has advanced knowledge that they will require sick leave of
more than thirty (30) days duration for either personal or “Immediate Family” related
needs, they shall submit a written notice to the Fire Chief. Approval by the Fire Chief
must be obtained prior to such leave. Each request of this nature shall be supported by

documentation in the form of a medical statement as applicable to Article 12, Section 7.
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K. Payment of sick leave for years of service at time of separation requires fourteen (14)
days advance-separation notice and shall be awarded as set forth below. This time period

may be adjusted at the discretion of the Fire Chief or designee.

Years of Service % Accumulated Sick Leave Awarded
Less than 5 years. None
5 to less than 10 years. 25%
10 to less than 15 years. 50%
15 to less than 20 years. 75%
20 + years. 100%
L. Sick Leave Compensation Plan

The maximum number of accumulated Sick Leave hours will be 1440 hours
(56-hour work week).

In order to receive allocation to the employee’s 401 A account at the end of a
fiscal year, the employee must have accumulated 1440 hours. The employee’s 401A
account will be credited at the hourly rate for the remaining balance of sick leave
hours that exceed 1440 hours. If the employee’s sick leave hours do not exceed 1440
hours, the remaining balance will be credited to the employee’s sick leave account.

Allocation to the employee’s personal 401 A account will be made during the

first pay cycle in October of the new fiscal year at the rate of pay which existed at the

time it was accrued.
Example:
SL Account 900 hours  Accrued 144 hours 144 hours credited to account
SL Account 1368 hours Accrued 144 hours 72 hours credited to account and

72 hours paid to 401A
SL Account 1440 hours Accrued 144 hours 144 hours paid to 401 A
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Section 8: Sick Leave Incentive

The sick leave incentive award will be given to employees who use little or no sick leave

during a one (1) year period. The eligibility for the award is to be based on:

A. The fiscal year of the Employer.

B. The amount of sick leave used in the prior fiscal year. The incentive award will be credited
as sick leave hours and may be utilized the same as regular sick leave hours.

The incentive award is computed on the following basis for each fiscal year:

Sick Leave Used® Sick Leave Time Awarded
24 Hours or less 24 Hours
More than 24 hours up to & including 48 hrs. 12 Hours
More than 48 hours 0 Hours

* An employee may donate hours of sick leave to an employee in need of donated

time because of a protracted illness or injury. Up to twenty-four (24) hours of donated

time will not be counted against the award of incentive. Additional hours over

twenty-four (24) may be donated but they will be counted against the incentive award.
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Section 9. Right to Contribute Work

In the event that an employee's illness or physical incapacity should continue beyond
the point where his/her accumulated sick leave, if any, has been exhausted, he/she may
request to have other qualified employees of the District perform his/her regular duties;
provided that such substitution would not require overtime compensation for the substitute
employee and the maximum allowable contributed time to any one employee is a total of one
hundred eighty (180) calendar days for the duration of this contract.

Employees may donate sick leave on an hour for hour basis to enable an employee to
continue in a paid status. Any donated hours will be counted toward the one hundred eighty

(180)-calendar day limitation.
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ARTICLE 13
POSTING OF AGREEMENT

The Employer and the Union agree that this Agreement shall be posted by the Employer in a
conspicuous place at each Fire Station. Further, the Union agrees, within thirty (30) calendar days
after the execution of this Agreement, to supply individual copies of this Agreement to each member
of the bargaining unit. The Employer and the Union shall equally share the cost of the duplication

of this Agreement for the employees and each station.
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ARTICLE 14
BULLETIN BOARDS

Section 1: The existing bulletin boards designated for Union use may be used for posting notices,

but restricted to:

A. Notices of Union recreational and social affairs;

B. Notices of Union elections, and the results of such elections;

C. Notices of Union appointments and other official business;

D. Notices of Union meetings.
These notices shall be permitted to be posted without further approval. However, any
abuse of this authorization may be the cause of removal of any such notices. Any removed
notices shall be given or sent to the Union.

Section 2: All notices shall be signed by an Officer of the Union.

Section 3: No notice other than those in section 1 above shall be posted by the Union until approved
by the Division Chief on duty. Approval for posting notices does not necessarily indicate
agreement with the subject, only the Union’s right to post the material.

Section 4: Any material found on the Union bulletin boards not signed by an Officer of the Union
and Division Chief, shall be removed by the Division Chief on duty.

Section S: In the event additional Fire Stations are placed in service and made operational, the

Employer agrees to provide bulletin board space for the Union.
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ARTICLE 15
WORK SCHEDULE

Section 1: Employee shifts shall start at 0730 hours and end at 0730 hours the following morning.
There shall be three (3) shifts: “A”, “B”, and “C”. Each shift will work in a rotation of 24
hours on duty and 48 hours off duty. Effective October 1, 2024, or when the employer has
operationalized the staffing system capable of implementing the 48/96 schedule, the work
schedule for shift employees shall be recognized as forty-eight (48) consecutive hours on
duty followed by ninety-six (96) consecutive hours off duty. Employee shifts shall start at
0730 hours and end at 0730 hours following the forty-eight hours on duty. There shall be
three (3) shifts: “A”, “B”, and “C”. The shift rotation shall be subject to change as indicated
in Article 3 Section 2, (Emergency Conditions).

Section 2: The Employer retains the right to adjust work schedules provided that no work schedule
shall be adjusted arbitrarily or capriciously prior to making such change. The Employer shall
provide the Union with not less than thirty (30) calendar days’ notice; otherwise, specified

in Article 4.

Section 3: Kelly Days

A. Once Kelly Days are assigned and implemented, all bargaining unit employees assigned
to shift work shall receive a paid Kelly Day that occurs every six (6) weeks on the same
day of the week. Each Kelly Day shall consist of twenty-four (24) hours of paid leave.
Kelly Days will not be included within the District’s rights to adjust work schedules
unless in the event of a declared emergency, management reserves the right to cancel the
assigned Kelly Day and pay the employee at one and one half (1 %) time for all hours
worked of the scheduled Kelly Day.

B. Kelly Day assignments shall be determined on an annual basis prior to vacation
selections. Kelly Day assignments will be selected by the employees of each shift on the
basis of seniority. Kelly Day assignments will be approved by the Deputy Chief of

Operations and will be based upon a selection system that takes into account seniority,
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rank, and District needs. If an employee requests a transfer or accepts a promotion, the
employee’s Kelly Day assignment shall be based upon the remaining available Kelly
Days on the shift to which the employee is assigned.

C. The Division Chief has the right to adjust the “Kelly Day” schedule in order to balance
the rank and number of employees off on any given day. Nothing in this Article is
intended to limit the District’s sole and exclusive right to adjust the “Kelly Day” schedule
in order to balance the number of employees off on any given day.

D. In the event that there is a “Kelly Day” vacancy due to retirement, promotion, shift
transfer, resignation, termination or any other reason, the Division Chief may, at his/her
sole discretion, approve an employee’s request for a one-time “Kelly Day” exchange.

E. In the event that an employee requests a change of Kelly Day or shift exchange, he or
she shall not have the right to re-bid and/or subsequently bump another employee’s
assigned Kelly Day or create an overtime situation that the District is responsible for such
costs.

F. Any employee may mutually exchange Kelly Days in the same twenty-four (24)-day
FLSA cycle with any other employee who is eligible and approved to work in the same
capacity subject to the approval of the Division Chief, as long as minimum staffing levels
are maintained, and overtime is not incurred as a result of the mutual exchange. Kelly
Day exchanges shall not incur costs to the District. There will be no permanent exchange
of Kelly Days due to employee requests after the initial assignments without approval of
the Deputy Chief of Operations

G. (Starting October 1, 2026, and ending September 30, 2027): Division Chiefs are not
included in the Kelly Day Bid Process. A selection day cannot be closed by a non-

bargaining unit member.
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Section 4: Overtime

When the District has reason to believe that there will be an overtime situation, the District
will decide what qualifications are needed for the overtime. Selecting employees for overtime
work shall be based upon lists maintained by the Division Chiefs. The lists will be zeroed out
and arranged by seniority for the voluntary list and by reverse seniority for the mandatory list
at the start of each fiscal year. The Division Chief will fill out any known overtime openings
from the voluntary list by 1930 hours the night before the beginning of the shift requiring
overtime. If unable to fill the position from the voluntary list, then the Division Chief shall

fill the position utilizing the Mandatory list.

A: Voluntary Overtime:
The Division Chief shall maintain an “Overtime Lists” indicating employees overtime
hours earned in that fiscal year. The practice of voluntary overtime shall be as follows:

1. Voluntary overtime shall be selected from a voluntary list where the person with
the lowest hours who has voluntarily signed up and who is qualified to fill the
position is selected first, except as indicated in paragraph 5. In the event that two
employees are tied for the lowest hours then the senior of those two shall be
selected.

2. Employees shall be able to volunteer for overtime at any time, up to the time of
the assignment of the overtime. Once assigned overtime, an employee cannot be
replaced because an employee with fewer hours adds his name to the list.

3. Employees selected for overtime and who have agreed to work the assignment
cannot be cancelled if another employee, even with less hours on the list,
volunteers after the selection and agreement,

4. Overtime hours added to the overtime list, not to include hours worked for CME

instructing, North County Training instructors, and EMS Academy instructing.
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5. Inthe event of overtime on an employee’s Kelly day, that employee on Kelly day
shall place themselves on the voluntary overtime list then they will have first right

to the overtime.

B: Mandatory Overtime:

The Division Chief shall maintain an “Overtime List” indicating employees overtime
hours earned in that fiscal year. The mandatory Overtime list shall only be used, if the
Voluntary list does not have a qualified employee signed up for the needed position. The

practice of mandatory overtime shall be as follows:

1. Mandatory overtime shall be selected from a mandatory list where the person with
the lowest hours who is qualified to fill the position is selected first. In the event
that two employees are tied for the lowest hours then the junior of those two shall
be selected. Employees may arrange for another qualified employee to cover the
overtime. Mandatory overtime can be issued in 24-hour blocks per employee
when there is more than one (1) qualified employee to fill each overtime vacancy.
(For example: If Firefighter A calls out sick for 48 hours, then firefighter B can be
issued overtime for the first 24 hours and Firefighter C can be issued overtime for
the second 24 hours. If there is not a second employee available to be mandated
for the second 24-hour block, then firefighter B can be issued mandatory overtime
for the full 48 hours.)

2. Employees who are scheduled for a 48-hour shift of vacation on their next
scheduled duty day shall not be placed on mandatory overtime during the two (2)
days directly preceding their previously scheduled vacation.

3. Employees selected for Mandatory Overtime shall be paid at the overtime rate of
17 times their regular hourly rate, regardless of the hours worked that pay period.

4. Employees selected for Mandatory Overtime who are unable to work due to an
illness shall be required to produce a doctor’s note from a licensed practitioner.

C. Should an employee be selected for an overtime assignment of less than 24 hours
based on that employee having the fewest hours, and a second opening during the

same shift occurs consisting of greater hours than the first assignment, then the first
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employee if qualified for the new position shall be contacted and offered the greater
hours. Should the first employee choose the greater hours, then the shorter opening
may be offered to the next available employee on the list.
D. Emergency Conditions Overtime

When the Fire Chief determines that a state of emergency does or may exist, including,

but not limited to natural or manmade disaster, civil disturbance, or other situation

necessitating increased staffing for operational effectiveness, the procedures listed

above may be bypassed during the state of emergency and staffing will be established

according to operational needs. However, compensation for Overtime assignments shall

still be in effect.

Section 5: Shift Exchange

Employees may exchange duty time under the following conditions:

A. The employee exchanging duty must be approved by the Division Chief. Approval
will only be denied for valid operational issues, and they shall be documented to the
people requesting the swap.

B. Exchanges may require similar skills at the discretion of the Division Chief. Similar
skills are identified as Driver Engineer, Lieutenant, Division Chief, Paramedic, and
EMT. Once an exchange has been arranged and approved, it cannot be altered in an
arbitrary or capricious manner by the District.

C. All exchanges shall be in accordance with FLSA; there shall be no restriction
concerning the crossing of FLSA periods.

D. No employee shall be permitted to work more than 96 consecutive hours inclusive of
all swaps, overtime and regular hours unless an emergency situation exists.
Employees will have a minimum of twelve (12) hours off duty prior to and/or after a
96-hour shift.

E. The employee working the exchange time will be covered by all applicable benefits
in case of injury while filling in but will not receive pay for this period.

F. If the employee agreeing to loan or fill in time is sick, their sick leave account will be

charged (regular sick leave) for the time.
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G.

The employee agreeing to fill in for another employee is obligated to remain on duty
in the absence of the employee with whom the exchange is made.

Time exchange may not be less than one (1) hour. Employer shall meet with the Union
to bargain acceptable changes in the exchange practice.

No employee will be permitted to exchange more than eight hundred and sixty-four
(864) hours per year unless permitted by the employee’s Division Chief and Fire
Chief.

Section 6: Call Back

A.

An employee called in to duty at a time independent of their regular scheduled shift
shall receive a minimum of four (4) hours’ compensation.

Special Assignments (Other than Vehicle Staffing): a bargaining unit employee (at
their discretion) may be scheduled for duty at a time independent of their regularly
scheduled shift, for activities such as meetings, special events or teaching of
employees.

Employees selected for Special Assignments shall be paid at the overtime rate of one
and one half (1’%2) times their regular hourly rate, regardless of the hours worked that

pay period.

Section 7: Shift Transfers

A.

When an employee is reassigned to another shift, a grace period of one shift will be
granted, and a minimum of five (5) calendar days’ notice of such a change will be
given, in writing, to the employee. In the event of an emergency, the requirement of
notice under this part shall be waived, however, such authority shall not be exercised
in an arbitrary or capricious manner.

When Employer must transfer an employee to another shift to maintain staffing levels
or as a result of new program start-up, it will be done at the discretion of the Division
Chief, however, seniority shall be the primary consideration.

The District shall honor any previously scheduled vacation time for the employee’s

new scheduled workdays.
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Section 8: Fair Labor Standards and Payroll Periods,

The Employer, pursuant to the Fair Labor Standards Section 7(k) exemption, has
established a twenty-one (24) day work cycle for bargaining members who are engaged in fire
protection activities for the purposes of FLSA. The twenty-four (24) day cycle will begin on
Monday at 0730 and end on the third subsequent Monday at 0730. Paychecks will be issued bi-
weekly based on a fourteen (14) day pay cycle which begins at 0730 on Monday and ends at
0730 on the second following Monday. Also, funds will be transferred via direct deposit so that
they are available in their accounts on the corresponding Friday morning. Each year, the
Employer will post a list of the pay periods and the FLSA periods at each of the Stations.
EAST LAKE and LOCAL 1158 accept the Fair Labor Standards Act (FLSA) 7(K) exemption.
The Bi-weekly pay checks will be smoothed to 112 hours based on the yearly annual 2912 hours
worked. Additional hours, Overtime and FLSA will be paid per Article 15 Section 9.
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Section 9: Overtime Pay

Employees who work additional hours while on swap will not have those swap hours considered

in the calculation of overtime during the work period.

Overtime wages (1.5 regular rate) will be paid to bargaining members when they work more than

their regularly scheduled time in a FLSA cycle described in Section 8.

The FLSA work period shall be 24 days. Hours worked in excess of 182, but less than 192 will
be compensated at .5 times the regular rate. Hours worked in excess of 192 hours will be
compensated at 1.5 times the regular hourly rate. EAST LAKE and LOCAL 1158 accept the Fair
Labor Standard Act 7(K) exemption.

For the purpose of determining overtime eligibility for the work period the following types of

paid leave shall be considered hours worked:
Vacation Leave

Funeral Leave

Kelly Day
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ARTICLE 16
WORK RULES AND PREVAILING RIGHTS

Section 1: It is understood and agreed by both parties that the duties performed by members of the
bargaining unit cannot always be covered by job descriptions and, therefore, members of the
bargaining unit may be required to perform duties in addition to those listed in the current job
descriptions which are in the judgment of the Employer, related to the purposes of the
Employer, which judgment shall not be arbitrary, capricious or unreasonable. Those
additional duties performed by members of the bargaining unit in the past and at present time
are presumed to be reasonable and proper.

Section 2: Employer will not act in a capricious manner or arbitrarily change Rules and Regulations
and/or SOPs. Any Rule or Regulation and/or SOP currently in effect which is in conflict with
this Agreement shall be null, void, unenforceable and of no effect.

Section 3: All rights and working conditions of the employees at the present time and known to the
Fire Chief, but which are not specifically included in this Agreement, shall be presumed to be
reasonable and proper and shall not be changed by the Employer in an arbitrary or capricious
manner; provided that nothing continued herein shall limit the Employer’s rights under
Section 1, 2, and 3.

Section 4: Prior to the implementation of any changes in the existing Employer Rules and
Regulations and/or SOPs, the Fire Chief shall provide a minimum of twenty (20) calendar
days’ notice, unless a shorter period is dictated by justified emergency to the Union. Upon
the giving of notice, the Fire Chief shall establish a time when representatives of the Union
may meet with the Fire Chief or designee to discuss the change in Rules and Regulations
and/or SOPs, provided that any meeting that occurs shall not delay or prohibit implementation
of the Rules and Regulations and/or SOPs. If at the end of the twenty (20) calendar days the

Union has not responded, the change may be implemented.
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ARTICLE 17
SENIORITY AND LAYOFFS

Section 1:

A. Inthe event of layoffs, all entry probationary Firefighter Paramedic/EMT shall
be laid off prior to any regular status Firefighter Paramedic/EMT or any Lieutenant Paramedic
or EMT. The order of layoffs of entry probationary Firefighter Paramedic/EMT shall be
determined by seniority.

B. Inthe event that further layoffs are required, such layoffs shall be accomplished
by class groups of Firefighter Paramedic/EMT and Lieutenant Paramedic/EMT.
Notwithstanding anything to the contrary contained in this Agreement, Employer shall
determine the number of employees to be laid off, and the class(es) involved. Within the
classes involved, layoffs shall be administered in the following manner:

Group A. - Employees with one (1) through three (3) years’ service.

Group B. - Employees with four (4) through six (6) years.

Group C. - Employees with seven (7) through (9) nine years.
Group D. - Employees with ten (10) to twelve (12) years.

Section 2: If reduction in force requires the layoff of a Lieutenant Paramedic or EMT, the affected
employee may, at their option, revert to the position held prior to their promotion to Lieutenant
Paramedic/EMT. If further reduction in force is required, the same shall be accomplished in
accordance with Section 1 above and the process shall continue through the ranks.

Section 3: No new employee shall be hired until the employees who have been laid off have been
given an opportunity to return to work at their original seniority date and position, provided,
that after one (1) year of layoffs, the employee shall cease to accrue seniority and
reemployment rights shall cease after five (5) years from the date of the layoffs.

Section 4: The Fire Chief shall give written notice to the employees, including the President of the
Union, on any proposed layoffs. Such notice shall state the reason for the layoffs and shall be
submitted thirty (30) calendar days before the effective date of the proposed layoffs unless
under emergency situations when notice shall be submitted as soon as possible.

Section S: At the discretion of the Fire Chief, preference may be given to those employees with

Paramedic certifications in all groups.
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ARTICLE 18
EMT/PARAMEDICS

Section 1: An EMT or Paramedic is an employee who is assigned by the Employer to perform

emergency medical services in an Emergency Medical Services Program. The employee

must have successfully completed and passed an EMT or Paramedic Training program

recognized by the Pinellas County Emergency Medical Director and the Employer.

Section 2: The title of “EMT” or “Paramedic” is not a separate job classification within the Fire

District, and those employees assigned as EMTS, or Paramedics shall continue in the rank

they hold while being assigned as “EMTS” or “Paramedics”.

Section 3: Assignment and Removal as an EMT or Paramedic:

A.

The assignment of employees as EMT or Paramedic shall be at the discretion of the
Employer.

The removal of the assignment as EMT or Paramedic shall not be subject to the
contractual grievance procedure when the removal is for unacceptable medical
practices, based upon the judgment of Pinellas County Medical Director.

The removal of the assignment of EMT or Paramedic shall be subject to the contractual
grievance procedure if such removal is based on the determination by the Employer
that the employee has not complied with job requirements other than those described
in subsection 3-B. The Arbitrator shall not have the power to substitute his/her
judgment for that of the employer or the Medical Director with whom EMTs or
Paramedics work in relation to performance of employees to the standards of

excellence desired by the Employer or the Medical Director.

Section 4: EMTs and Paramedics are required to attend CME classes as part of their Pinellas County

EMS and Florida State EMT or Paramedic Certifications. Emergency Medical employees

will have three scheduled opportunities to attend CME. Regular CME Attendance training

shall be initially scheduled by the Employer and the Training schedule shall be available prior

to attendance. This will be the responsibility of the Employer. The following provisions shall

only apply to Article 18 Section 4.
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A.

G.

The employee shall be responsible for the make-up CME when the employee is placed
in a provisional status by the Medical Director, if the employee does not attend one of
the three (3) CME classes (within a three-month period) scheduled by the Employer.
The employee shall be allowed to attend CME off duty to comply with the Medical
Director requirements.

An employee that is unable to attend a make-up CME within a three-month period due
to a physical or psychological reasons, which is a documented work related issue, will
be granted an opportunity to attend make-up CME at no cost to the employee.

Any physical or psychological reason must be substantiated by a note from the
employee’s attending physician.

The employee must contact the on-duty Division Chief for approval. The Division
Chief will log in to the daily company journal the date and time of attendance.

The employee will be allotted one hour (1) travel period prior to the start and the
completion of the make-up CME

If an employee is placed on temporary clinical suspension by the Medical Director,
that employee will be placed on administrative leave with pay for a period of up to ten
(10) business days to pursue reinstatement of clinical privileges in accordance with

the Pinellas County EMS Rules and Regulations.

A. When a firefighter is placed on temporary clinical suspension, the Fire Chief retains sole

discretion to determine whether the firefighter may continue to ride on a fire apparatus

following the completion of ten (10) days of administrative leave, as required under IAFF

Local 1158 Collective Bargaining Agreement, Article 18, Section 4(F). Such determination

shall include any applicable limitations or conditions.

B. The Fire Chief’s determination shall be based on one or more of the following

considerations:

1. The nature and severity of the clinical concern resulting in the temporary suspension.
2. The potential risk to patient safety, crew safety, and the public.

3. The firefighter’s current licensure and certification status.
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4. Recommendations from the Pinellas County Medical Director, the Training Division,

and/or District Fire Officers.

5. The firefighter’s assigned role and duties on the apparatus.

6. The operational needs of the District.
C. During the period of temporary clinical suspension, the Fire Chief may authorize restricted
riding status, including assignment to non-patient-care roles, or may prohibit riding on any
fire apparatus until clinical privileges are reinstated in accordance with the Pinellas County
EMS Rules and Regulations. During any period of temporary clinical suspension, the

employee shall be ineligible for overtime assignments.
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ARTICLE 19
INJURY AND DEATH PAY

Section 1: The Employer hereby agrees to pay the following compensation to any employee injured

in the line of duty in accordance with the following terms, conditions, and definitions.

A.

Compensation shall be payable under this section only with respect to disability as the
result of injury to an employee where such injury is incurred in the line of duty.

An injury shall be deemed to have incurred in the line of duty only if such injury is
compensable under the Florida Workers  Compensation Law.

No compensation under this section shall be allowed for the first seven (7) calendar
days of disability, provided, however; that when the disability continues for twenty-
one (21) consecutive calendar days from the first day of disability then compensation
shall be payable from the first day of disability, and any charges against the
employee’s sick leave shall be reinstated.

The term “disability” as used in this section means incapacity because of line of duty
injury which prevents the employee to earn in any other employment the wages which
the employee was receiving at the time of injury.

The amount of compensation paid shall be the amount required to supplement funds
received from the Florida Workers’ Compensation Law and any other disability or
other income plan provided by the Employer, either by law or by agreement, to the
point where the sum of the supplement herein provided and all other payments herein
described equal the employee’s regular rate of pay, at the time of the injury.

The payment of injury pay as defined above shall not be charged against the
employee’s Sick Leave account up to a maximum of ninety (90) calendar days. After
the first ninety (90) days, employee’s sick leave, then vacation leave shall be charged
to make up the difference.

The employee agrees to return or endorse any Workers’ Compensation wage payments
to the employee.

If after a period of six (6) consecutive months the employee is disabled and is certified

by an approved Workers’ Compensation physician, the employee’s sole source of
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compensation shall be pursuant to the provisions of the Workers’ Compensation

program.

If any employee is injured and is declared permanently disabled and so certified by an
approved Workers” Compensation physician, the employee’s sole source of
compensation shall be pursuant to the provisions of the Florida State Retirement

System Disability Program (Chapter 175).

Section 2: It is the intention of the parties that nothing in this Agreement shall interfere with the

normal procedures under Workers” Compensation Law or the requirements of the

Employer’s Workers’ Compensation insurance carrier. Subject to the following limitations:

A.

An employee who is injured in the line of duty shall be transported or referred to the
hospital or other designated medical facility as defined by Employer’s Workers’
Compensation carrier whenever possible. Should the injury require specialized care,
the employee will be transported directly to the appropriate facility, i.e. trauma or burn
center.

In other cases, involving injuries in the line of duty which do not require
hospitalization, the injured employee shall follow the guidelines defined by Employer
and/or their Workers” Compensation carrier for the accessing of medical treatment.
Any Workers” Compensation requirements involving drug testing shall conform to
FS 440.102 and/or the premise of reasonable suspicion utilizing the supervisor’s check
list included in Article 22. “Accident” as described in FS 440.102 under reasonable
suspicion shall be defined as a vehicle accident involving a District vehicle, or any on-

the-job accident involving injury.

Section 3: If an employee is killed in the line of duty, FS 440.16 will be followed in relation to funeral

expenses and compensation.

Section 4: Upon returning from a working fire or any other hazardous situation, the employee may

request a physical examination by an Emergency Room physician. To ensure the employee

is stable and capable of returning to work, the employee shall provide the Employer with a

medical release form.
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Section 5: An employee injured in the line of duty shall report the occurrence of such injury
immediately or as soon as possible thereafter, verbally, in person or by phone to the
employee’s immediate supervisor or the Fire Chief.

Section 6 : Light Duty

Light duty shall be defined as those activities which an employee can perform which
do not require any type of physical activity which may aggravate an existing injury. A District
employee must be released by the authorized treating physician for light duty and must have
approval from the Fire Chief. Employees on either a job-related or non-job-related injury,
illness or other medical condition may be assigned to light duty; however, workers’
compensation (job related) light duty will have precedence over off duty injury.

Employees placed on light duty shall continue to be paid their standard biweekly pay
in accordance with Article 11, Section 2. Employees cleared for and offered light-duty
work and who choose not to work the light-duty assignment shall be charged vacation leave
or sick leave at a rate of forty (40) hours per week.

Employees who are authorized time off, while assigned to light duty shall have the
number of hours equivalent to the time off deducted from the applicable leave balance.

Employees who are approved for light duty shall continue to receive certification pay
if applicable.

All employees on light duty shall have their medical status reviewed periodically as
directed by the District to determine whether maximum medical improvement has been
achieved and/or the employee is fit to return to full duty. If needed, the District may require
a second medical evaluation; and if so required, this shall be done at the District’s expense.

No employee may be assigned light duty for a period in excess of six (6) calendar
months unless the Fire Chief or designee approves an extension of the duty period based upon

the treating physician’s recommendations.
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ARTICLE 20
LEAVES OF ABSENCE

Section 1: Sick Leave for Family Illness

An employee may utilize accumulated sick time due to an illness in the employee’s

“Immediate Family” (Article 12, Section 7).

Section 2: Leave for Death In Family

Employees shall, upon approval of the Fire Chief or designee, be granted time off with pay

in the event of a death in their immediate family as defined in Article 12 section 7. The

following provisions apply:

A.

F.

An employee shall be allowed up to one shift (48 hours) off with pay in the event of
a death in the “Immediate Family”.

Bereavement leave will be paid at straight time for the employee’s normally
scheduled hours and will not be charged to sick or vacation leave accruals.
Bereavement leave may be extended, with the approval of the Fire Chief or designee,
by utilizing vacation hours.

The employee shall provide the Fire Chief, or designee, with evidence of the death or
funeral services upon return to duty.

Funeral Leave will be granted even if services are not attended.

The employee’s immediate family shall be defined as the employee’s spouse,
registered domestic partner, father, mother, son, daughter, brother, sister, father-in-
law, mother-in-law, grandparents, spouse's grandparents, grandchildren, brother-in-
law, sister-in-law, stepchildren, stepfather, stepmother, aunt, uncle, registered
domestic partner’s children, or any ward living in the employee’s household.

Also to include miscarriages with documentation from a licensed practitioner.

Section 3: Military Leave

The Employer shall grant military leave as required by applicable federal and state law.

Military leave shall not be counted against the limitation for vacation scheduling.
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Section 4: Jury Duty Leave

In the event employees are summoned for jury duty, they shall be allowed to use vacation leave
(if accrued). Employees who perform jury duty for only a portion of their regularly scheduled

workday are expected to report to work when excused or released by the court.

Section 5: Family Medical Leave Act:

The Employer agrees to all state and federal regulations required under the Family Medical

Leave Act.
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ARTICLE 21
EMPLOYEE ASSISTANCE PROGRAM

Section 1: An Employee Assistance program (EAP) is an Employer paid benefit for the employee
and their family. An EAP is designed to provide a highly confidential experienced source of
help for any employee whose personal problems have grown to the point that they may affect
his or her ability to function on the job, at home or in society. The primary function of the
program is to afford the employees needing help with personal problems the professional
resources in the community to help them resolve the problems.

Section 2: An EAP includes but is not limited to: Marital, Family, Debt Management, Legal
Difficulties, Emotional, Stress, Anxiety, Critical Stress Debriefing, Substance abuse,
Depression, Alcohol related or Psychological problems.

Section 3: When personal problems appear to affect job performance, the Employer may recommend
seeking help through the EAP. The option to participate remains with the employee.

Section 4: Voluntary admission into the EAP ensures an employee of confidentiality, job security,
and shall bear no reflection on the employee’s ability for advancement or promotional
opportunities.

Section 5: Involuntary admission into the EAP occurs when an employee is referred by the Employer
because of job performance concerns, or where the employee has received a prior voluntary
recommendation for EAP, which has been rejected and job performance is affected.

Section 6: Mandatory admission into EAP shall include Article 22, in which participation in an EAP
is a condition of continued employment.

Section 7: Any employee under this Agreement shall authorize a release of confidentiality for any
admission into an EAP as the result of a formal disciplinary action. This allows the Employer

to monitor the progress of rehabilitation for which formal discipline was issued.
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ARTICLE 22
SUBSTANCE ABUSE

East Lake Tarpon Special Fire Control District is a Drug Free
Workplace

Section 1: Bargaining unit employees shall not possess, dispense, or sell any drug/chemical
substance not prescribed for use by a licensed physician and shall use said medication only
as prescribed.

Section 2: When an employee uses a controlled substance that has been prescribed or administered
by a physician, which may affect performance of job duties, the employee shall inform the
Employer’s contracted medical review officer or if not possible then the employees Division
Chief. If contact with the testing agency cannot be made, the Division Chief shall contact the
Employer’s Physician for consultation. If needed the employee shall be placed on sick leave
until such time as they can be cleared for duty.

Section 3: The consumption of any alcohol while on duty, reporting to work impaired by the use of
alcohol or reporting for duty in a condition where prior usage can be observed or detected are
prohibited.

Section 4: Any employee in this bargaining unit will be subject to a urinalysis and/or blood testing
by an independent accredited testing laboratory when there is reasonable suspicion based
upon actions or appearances observed by the employee’s co-workers and/or Employer that
the employee is under the influence of alcohol, drugs or controlled substances while on duty.

Section 5: Reasonable suspicion of controlled substance or alcohol abuse as defined in FS 440.102
shall be guided by but not limited to the provided “Supervisor’s Check List”.

Section 6: Any employee subjected to urinalysis or blood tests under this Article shall be removed
from duty pending the results of such tests, and such employee shall continue to receive
regular pay and benefits until the results are obtained. This section shall not apply to random
drug testing. Prior to testing the employee shall be furnished a copy of the completed
supervisor’s check list that is part of this article. Also, a completed copy shall be forwarded

to the Union.
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Section 7: At the time of the testing, two separate samples shall be received simultaneously. Where
the urinalysis of an employee is positive for drug/chemical substance; a second test shall be

performed using the specimen from the separate sample.

Section 8: The gas chromatography mass spectrometry or equivalent or more accurate scientifically
accepted method approved by the Agency for Health Care Administration for the United
States Food & Drug Administration as such technology becomes available in a cost-effective
form will be run on the second sample providing the initial urinalysis was positive. If the
second test does not detect the presence of a drug/chemical, the second test shall prevail.

Section 9: Refusal to submit to testing may result in discharge. Submission to a test shall not act as
a waiver of the employee’s right to challenge the grounds for the test or the accuracy of the
results.

Section 10: A test result indicating the employee is under the influence of alcohol, or indicating the
use of illegal drugs or controlled substances when taken without prescription issued to the
employee or without being under the care of a physician, or being taken other than in complete
conformance to the prescription while on duty will result in the employee being required to
attend and complete an appropriate detoxification, alcohol or drug abuse program. Failure to
complete such a program may subject the employee to discipline up to and including
discharge. The employee shall be allowed to utilize recognized time off policies, (vacation,
sick leave, trade time) for absence from duties to attend any such appropriate program.

Section 11: After completion of any mandatory rehabilitation the employee shall be subject to three
(3) random urinalyses, anytime during a twelve-month (12) period. A positive test on any one
of the three tests will subject the employee to discipline up to and including discharge.

Section 12: In the event that the employee informs the Employer, they will seek assistance for
drug/alcohol abuse prior to, or without testing; no disciplinary action shall be taken against
the employee. Successful completion of an approved rehabilitation shall result in no

disciplinary action against the employee. This applies to the first offense only.
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Section 13: The following standards shall be used to determine what levels of detected substances
shall be considered as positive:

Amphetamines 1000 ng/mL Methadone 300 ng/mL
Barbiturates 300 ng/mL Methaqualone 300 ng/mL
Benzodiazepines 300 ng/mL Opiates (heroin, Morphine, Codeine) 300 ng/mL
Benzoylecgonine (Cocaine) 300 ng/mL Phencyclidine (PCP) 25 ng/mL
Cannabinoids (Marijuana) 50 ng/mL Propoxyphene 300 ng/mL
Ethanol (Alcohol) 0.04 g%

Results to urine and blood tests performed hereunder will be considered medical records and
held confidential to the extent permitted by law.

All testing shall conform to Mandatory Guidelines for Federal Workplace Drug Testing
Programs, published by the Substance Abuse and Mental Health Services Administration
(SAMHSA). If testing levels should be changed during the term of this agreement, the District
shall notify the Union as soon as they are aware of said change.

Section 14: Each bargaining unit employee has an absolute obligation to report to their supervisor
any employee who is suspected to be under the influence of alcohol, drugs or controlled
substances while on duty, and must thereafter cooperate in the investigation program and any
related disciplinary proceedings. Any employee who fails to do so shall be subject to
disciplinary action. An anonymous “tip” shall not discharge a bargaining unit member’s
obligation hereunder nor shall it be the sole basis for the imposition of testing under this
article. A bargaining unit employee who maliciously files a false report that another
bargaining unit member is under the influence of alcohol, drugs or controlled substances while
on duty shall be subject to disciplinary action.

Section 15: Substance Testing

Purpose: Employer recognizes its responsibility to provide a safe and healthy working
environment for all employees and its obligation to the citizenry to hire and offer continued
employment only to those employees who remain drug free.

Section 16: Policy Statement

All employees are prohibited from using, being under the influence of, having residual
amounts in their system, possessing, or distributing controlled substances, unprescribed
narcotics, and other mind-altering substances at any time while on duty because of their

illegality and the risk to fellow employees and the public.
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A.

Employees arrested or implicated in the use, sale or possession of unprescribed
controlled substances, drugs, or other mind-altering substances will be immediately
suspended without pay pending investigation and resolution and may be subject to
discipline up to and including discharge.

If unprescribed controlled substances, narcotics, or other mind-altering substances are
found on Employer’s property or suspected on Employer’s property, the proper

law enforcement officials will be notified immediately.

Section 17: Procedures

A.

Employees shall be required to sign the Consent to Substance Screen form and submit
to urinalysis testing upon reasonable suspicion as defined in Florida Statute 440.102.
All employees shall be subject to random unannounced drug testing. Such testing
shall be equal to thirty percent (30%) of the total number of covered employees each
year. Such testing shall be during on-duty time. The method of random selection will
be agreed to by the Employer and the Union.

No employee shall be required to sign the Consent to Substance Screen or submit to
urinalysis testing except as specified in the Agreement.

Any employee who refuses to sign the Consent to Substance Screen form and submit
to urinalysis testing because of reasonable suspicion will be terminated without notice
and without severance pay.

Any temporary employee, or any new employee who has not completed their
probationary period, who signs the Consent to Substance Screen form and tests
positive, will be terminated.

Any regular employee who tests positive will be suspended (with pay for the first
twenty-eight (28) days) until the Employer’s Physician has examined the employee
and certified the employee fit for duty. The employee will be reassigned to their
original duties as deemed necessary by the Fire Chief based on the Employer
Physician’s statement. The District Physician will examine the employee as soon as
possible upon receipt of a positive test result. The employee will also be mandated to
the EAP for treatment and will be put on a six (6) month probationary period during

which time they will be carefully monitored for reasonable suspicion and shall submit
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to unannounced follow-up urinalysis testing. The employee will receive Appraisals
for a three (3)- and six (6)-month period by their immediate supervisor.

Any employee who refuses EAP treatment, refuses to sign the Release of Information
form, or refuses to keep scheduled EAP appointments may be terminated without
notice and without severance pay.

The sole purpose of the EAP Release of Information form is to enable the Employer
to discover and monitor the level of an employee’s participation and completion of the

program. Both urinalysis test results and EAP participation information will be
maintained in a file separate from the Employee’s file and will not be available to the
general public, other employees, or to the Employer except on strict need-to-know
basis.

If the results of any unannounced follow-up tests are positive, the employee will be
terminated without notice and without severance pay.

All test results shall become the property of the Employer’s Physician and shall be
maintained there as part of the employee’s confidential medical history.

All tests for an unlawful drug or drug of abuse will be by the scientifically accepted
method approved by the Agency for Health Care Administration for the United States
Food & Drug Administration as such technology becomes available in a cost-effective

form.

Section 18: General

A.

While at the work site, employees are prohibited from possessing controlled
substances, narcotics, or alcohol on their person, in their locker, desk, and personal
vehicle or Employer’s vehicles. Vehicles utilized by employees are Employer’s
property and, with reasonable suspicion, may be searched. If any employee places a
personal lock on a locker, desk, cabinet, or other storage areas, upon reasonable
suspicion, he/she must remove such lock upon request and permit a search by District
Management.

The approved use of prescription drugs prescribed by a physician is not prohibited;
however, employees may be subject to discipline up to and including discharge for the

abuse of prescription drugs. Any employee using drug at the direction of a physician,
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will immediately notify his/her supervisor when the use of these substances may affect

his/her job performance, such as causing drowsiness.

Section 19: Right of Union Participation

At any time, the Union, upon request, will have the right to inspect and observe any aspect of the
drug testing program with the exception of individual test results. The Union may inspect
individual test results if the release of this information is authorized by the employees
involved.

Section 20: Union Held Harmless

This drug program is solely initiated at the request of the Employer. The Employer shall be solely
liable for any obligations and costs arising out of the provisions and/or application of this
collective bargaining Agreement relating to drug testing. The Union shall be held harmless
for the violation of the drug testing program.

Section 21: Conflict with Other Laws

This Article is in no way intended to supersede or waive an employee’s Federal or State

Constitutional Rights.
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SUPERVISOR'S CHECK LIST

Employee Name: District

Date of Incident: Time of Incident:

Indicate and describe which of the following applies to the Reasonable Suspicion of controlled substance
or alcohol abuse.
1. Erratic and/or Reckless behavior by an individual.
Y N_ Describe Observations:

2. Otherwise Unexplained slurred speech; signs of altered motor function including inability to stay awake, poor
co-ordination or staggering gait, or extreme emotional states Y N Describe Observations:

3.  Observance of an individual consuming what appears to be alcohol or a controlled substance.
Y N Describe Observations:

4.  The odor of alcohol or any controlled substance on the individual.
Y N Describe Observations:

5. Has the employee been given a chance to explain any of the above observations?
Y N What was the employee's response?

6. Action taken: (Include times, dates, places, persons, and pertinent information)

7.. List Witnesses:
Employee's Signature Date Time
Supervisor's Signature Date Time
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ARTICLE 23
MISCELLANEOUS

Section 1: Union Pins

All members of the bargaining unit may wear the IAFF pin on their uniforms.

Section 2: Court Time

Any employee whose appearance is required in Court as the result of a matter arising out of the
course of their employment, shall receive a minimum of two (2) hours pay if such attendance
is during the employee’s off duty hours. This provision shall also apply when the employee is
under subpoena to appear at the State’s Attorney’s office, Public Defenders office or at a private
attorney’s office in a case arising from the employee’s course of employment. This provision
shall not apply when an employee or the Union has brought action against the Employer or an
Official of the Employer.

Section 3: Travel and Per Diem

Employees attending conferences, seminars, training programs, meetings, or other job-related
events on behalf of the District shall obtain prior approval from the Fire Chief or the Fire
Chief's designee before incurring any travel-related expenses. Approval shall be based upon

the operational needs of the District and the availability of budgeted funds.

Employees authorized to travel shall be reimbursed for allowable expenses in accordance with
the District's Per Diem and Travel Reimbursement Policy, as may be amended from time to
time. Reimbursable expenses may include lodging, meals, mileage, registration fees, parking,

tolls, and other authorized expenses consistent with District policy and applicable law.

Employees shall comply with all requirements contained in the District's Per Diem and Travel
Reimbursement Policy, including submission of receipts, per diem travel reimbursement
form, and any other documentation required by the District. Reimbursement shall be limited

to those expenses authorized and permitted under the District's policy.
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Nothing contained in this Article shall obligate the District to approve any travel request. The

decision to authorize attendance, approve expenses, and determine staffing necessary to

accommodate such travel shall remain within the sole discretion of the Fire Chief or the Fire

Chief's designee.

Section 4: Safety Committee

A.

The Employer and the Union shall implement a Safety Committee, comprised of a
minimum of two (2) Union representatives and two (2) District representatives.

This committee shall meet as necessary but shall meet at least twice a year.

This committee shall review equipment and occupational issues pertinent to the safety
of the employee.

This committee shall make such recommendations as necessary to the Fire Chief

regarding safety.

Section 5: Pension Plan

The Employer agrees to continue the East Lake Tarpon Special Fire Control District’s

Firefighters’ Chapter 175 Pension Plan.

Section 6: Health Insurance Plan

The Employer agrees to continue to pay 100% of the cost of health insurance premiums for

the employee and their family (Spouse and children) for a plan adopted by the Employer.

The plan will have a deductible period the same as the renewal period.

A.

For FY 2026-2027, the Employer agrees to fund the HSA account for each employee
(single or family) and to provide a High Deductible Health Care Policy (Example;
Family deductible of $4,500.00, and single deductible of $2,500.00) with premiums
for both the employee and their family (Spouse and children) paid by the Employer.
The individual HSA accounts will be funded by the Employer at a level equal to 80%

of the amount of the deductible of the corresponding policy.

HSA Accounts for new employees will be pro-rated based on the month of hire.

The District shall maintain the HSA's up to the level established by the IRS.

Page 73



ELFR AGMT 2026-2027

D.

Employees who leave employment of the department shall be entitled to the amounts
credited to them in the HSA accounts. If an employee enters the “DROP”, the HSA
will be funded on a quarterly basis (January 1st, April 1st, July 1st, and October 1st).
An employee in the “DROP” ending service will be required to work the entire
preceding quarter to be eligible for funding. For example, if an employee ends service
in May, they are not entitled to the HSA quarterly funding in July or any subsequent
payments.

The parties agree to have a standing committee for the evaluation of and to make
recommendations to the Board of Commissioners concerning health care insurance.

1. The Committee will be composed of an equal number of members from the
District and the Union. Each side shall select their representatives to this
committee.

2. The committee shall be charged with reviewing any bids concerning healthcare
and to recommend plan changes and or alternative options to the Board of
Commissioners of the District.

The parties agree that this section may be re-opened by either party should the

insurance coverage designated in paragraph A. be changed or a change in deductibles

or overall cost to the employee, or unavailable to the District.

Section 7: Personal Property Damage

A.

Employee personal property that is lost, damaged or destroyed in the line of duty,
except through employee negligence shall be replaced or repaired at the Employer's
expense subject to the following restrictions:

The maximum reimbursement for such items shall be according to the following
schedule but shall not exceed the cost of replacing or repairing the item with one of
equal quality: prescription eyeglasses, contact lenses, hearing aids, watches will be
reimbursed by the Employer after any insurance reimbursement, if applicable, is
made, up to one time per year.

Requests for reimbursement for the loss of or damage to said personal property shall

be made in writing to the employee's immediate supervisor during the work shift in
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which the article of personal property was damaged or lost or as soon thereafter as
possible.

Any personal property supplied by the employee shall not be subject to this section if
the Employer provides similar property.

Section 8: Indemnification

The Employer shall provide defense in all suits against employees covered by this Agreement

and protect said employees from any liability, as long as they are acting within the scope of

their employment, in the absence of gross negligence.

Section 9: Uniforms

The Employer shall continue to provide the protective clothing and devices currently supplied

to employees, without cost to the employee.

A.

An annual uniform allotment of $600 will be credited to each employee. All purchases
must be authorized by the Employer prior to purchase and through an Employer-
approved vendor.

A list of all items available for purchase using the $600 allotment will be initially
agreed to by both parties and updated as necessary.

At the conclusion of this Agreement, the items which are added or changed will then
be part of the regular uniform allowance and the employees may purchase them from
their regular allowance.

Employees must submit uniform request forms to the Employer prior to September
15" in order for the items to be purchased during the current Fiscal Year. Item(s)
submitted after September 15" will be charged to the next Fiscal Year.

The Employer shall furnish and maintain a list of approved uniform items which may
be purchased and a list of approved vendors for those items.

Should the Employer wish to add or change an item on the uniform list, the Employer
and the Union shall meet and discuss the change. The Employer shall supply any new
item to affected employees as it would an initial issue upon approval.

Upgraded Items: The Employer shall provide a list of upgraded items available.

1. The cost of any such item purchased as an upgrade shall be calculated from the

cost of what the Employer would currently pay for the regular item and the
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difference for the upgrade. The employee making the request shall be financially
responsible for the difference to be paid to the Employer upon receiving the item.
2. Any item purchased as an upgrade, the regular cost of the item shall be prorated
for a period not to exceed (5) five years.
3. If an employee discontinues employment within the proration period:

a. The employee may retain the item by paying the remainder of the prorated
period of the regular cost purchase price determined before the upgrade to the
Employer.

b. The employee may choose not to pay for the reminder of the proration and
relinquish the item back to the Employer.

c. After the proration period has expired it will be the employee’s choice to retain
or relinquish the item to the Employer upon discontinued employment.

G. The Union and the Employer agree to develop a list of initial issues for new employees
which provide the basic items required for all new hires.
1. All new hires will be issued a complete set of uniforms and equipment during the
first year and a new hire will not receive a uniform allowance until the next
following fiscal year.

Section 10: Voting Time

Any employee that is on duty during any governmental election shall utilize the absentee
ballot process if they choose to vote in the election.

Section 11: Smoking Policy

The Surgeon General of the United States has determined that tobacco products, particularly
cigarettes, contribute to the development of a number of heart and lung diseases.

The State of Florida enacted a presumptive law which treats certain conditions, such as heart
disease, hardening of the arteries and hypertension as work related to the occupation of
firefighter.

Due to the documented effects of tobacco use and the special hazards and exposures
associated with the occupation of firefighting, the District and the Union agreed to the

following:
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1. The District will hire as firefighters only individuals who do not use tobacco
products.

2. Although employees have the right to grieve disciplinary actions after their
initial probationary periods have been completed, the Union agrees that the policy
itself will not be grievable.

Section 12: Firefighter Bill of Rights

Consistent with all applicable statutes, the District will follow Florida Chapter 112.82, often

referred to as the Firefighter Bill of Rights.

Section 13: Employment Agreements

The Employer may enter into separate agreements for a period of one year (prorated
quarterly) for employment with any new hires which provides for consideration to repay
certain costs associated with hiring a new employee, should the employee leave on a

voluntary basis during the first year of employment.

Those items which may be considered for repayment must be itemized with the
associated costs provided to the prospective employee in writing. The acceptable items are:

Background Check

Physical Exam for initial employment

Drug Testing: (New Employee)

Uniforms that were supplied by the Employer and are not returned to the Employer; See
Employees “Uniform Order Form” for reimbursement dollar amount owed to Employer
on a pro-rated basis.

Name Tags (for Uniforms and Bunker Gear)

1. Passports

2. Name Tag(s)

3. Serving Since

Certification Pay: [See Article 11, Section 3 (A) (B)]

Certification Fees (i.e.: BTLS)

Required State and Pinellas County testing fees: (Reimbursement amount of test)
Educational classes paid for by the Employer, that is above the regular training provided
to other employees (Reimbursement amount will be the amount of class tuition)

All Employer uniform apparel that has a District logo adhered to it, including Paramedic or EMT
patches and the Employer issued badge will be returned to the Employer.
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The Employer may not enter into any other individual agreements with bargaining unit members

which are not provided for in this Agreement.

Section 14: Disability Insurance

The Employer agrees to sponsor a disability insurance program at no cost to the Employer
which employees may elect to enroll in and will be paid through payroll deduction by the
employee. The Employer shall meet with the Union, and they shall select a disability plan

carrier.
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ARTICLE 25
AMENDMENTS

Section 1: This Agreement may be amended at any time by the mutual written agreement of both
parties, but no such attempted amendment shall be of any force or effect until placed in

writing and executed by each party hereto.
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ARTICLE 26
SEVERABILITY AND WAIVER

Section 1: Each and every article, section, and subsection (clause) shall be deemed separable from
each and every other clause of this Agreement to the extent that in the event that any clause
or clauses shall be finally determined to be in violation of any law, such clause or clauses
only, to the extent only that any may be so in violation, shall be deemed of no force and effect
and unenforceable, without impairing the validity and enforceability of the rest of the
Agreement, including any and all provisions in the remainder of any clause, sentence or
paragraph in which the offending language may appear.

Section 2: The exercise or non-exercise by the Employer or the Union of the rights covered by this
Agreement shall not be deemed to waive any such right or the right to exercise them in some
way in the future.

Section 3: In the event of invalidation of any Article, Section or Subsection, both the Employer and
the Union agree to meet within thirty (30) calendar days of such determination for the purpose

of arriving at a mutually satisfactory replacement for such Article, Section, or Subsection.
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ARTICLE 27
CONTRACT CONSTITUTES ENTIRE
AGREEMENT OF THE PARTIES

The parties acknowledge and agree that, during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter included by law within the area of collective bargaining and that all
the understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

The Employer and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waive the right to require further collective bargaining, and each agrees that the other
shall not be obligated to bargain collectively with respect to any matter or subject not specifically
referred to or covered by this Agreement, whether or not such matters have been discussed even
though such matters or subjects may not have been within the knowledge or contemplation of either
or both parties at the time that they negotiated or signed this Agreement.

This Agreement contains the entire contract, understanding, undertaking, and agreement of
the parties hereto, and finally determines and settles all matters of collective bargaining for and

during its term except as may otherwise specifically provided herein.
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ARTICLE 28

DURATION, MODIFICATION AND TERMINATION
This Agreement shall be effective as of October 1, 2026, and shall continue in full force and
effect until September 30, 2027.

Either party shall notify the other in writing of its intentions to modify, amend, or terminate
this Agreement at least 120 days prior to the expiration of this agreement. Failure to notify the other
party of intentions to modify, amend, or terminate, as herein above set forth, will automatically
extend the provisions and terms of this Agreement for a period of one (1) year, and each year
thereafter absent notification.

In the event that the Employer and the Union have not by September 30, 2027 agreed upon
a new Agreement for the period commencing October 1, 2027, then provisions of the existing
Agreement will remain in full force and effect, without prejudice, until the conclusion of negotiations
and the ratification of said later Agreement.

Should the parties fail to reach a new Agreement before the expiration date of this current
Agreement, then any step increases which occur shall only be awarded at fifty percent (50%) of the
value indicated in Attachment Appendix 1. Once the parties agree to a successor Agreement, any
steps which had been awarded at 50% of value shall be increased to the full amount as indicated.
Retroactivity for the full value of the steps for the period between the end of this Agreement and the

signing of the successor Agreement shall be subject to negotiation.
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Executed this 48_day of luaws ™|, 2026 in Pinellas County, Florida

| 5

: For:
Edst Lake Tarpon Special Fire Control International Association of Firefighters
DiStrict Board of Commissioners Local 1158
Jason GMnaro, Fire Chief David Sowers, President
Z (. /7 L’\
L u/[/L 14‘! ! .
Kevin Kenney, Chairperson Tyler Hyde, East Lake District Vice Pres.

‘Maryellen Crowder, Vice Chairperson

Mik¢ Peasley, Secretary 6

Randy Buyr, Commissioner
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